
 

Job Description: Director of Development 

Organization Overview​
For 26 years, the East Bay Alliance for a Sustainable Economy (EBASE) has been at the 
forefront of economic and racial justice, fostering a Thriving East Bay where all people and 
families have safe homes, healthy communities, and sustainable work that supports basic 
needs and ensures dignity. As an anchor organization in the region, EBASE boasts a strong 
track record of cultivating alliances among community organizations, labor unions, worker 
centers, faith institutions and government leaders, and developing the leadership and capacity 
of Black and Brown communities, low-wage workers, and tenants. 

ith an experienced and committed staff and board, EBASE has launched a ten-year long-term 
agenda to build power toward a Thriving East Bay, focused on Worker Power & Liberation, 
Housing as a Human Right, and Community Governance. EBASE's long-term agenda and 
organizational culture is rooted in values of hope, tenacity, love & compassion, shared 
responsibility, and intentionality. EBASE partners with and shares staff with East Bay Action, a 
501c(4) organization that builds voter power in the East Bay.  EBASE is a founding member of 
the PowerSwitch Action national network. 

​
Position Summary​
EBASE is seeking an experienced and strategic Director of Development to lead and expand 
our fundraising efforts during a pivotal time for our organization. With the launch of our long-term 
agenda for a Thriving East Bay and in order to meet the moment of tumult and crisis, we are 
scaling our impact to realize an economy and governance rooted in care and dignity. 

Reporting to the Executive Director, the Director of Development will drive a comprehensive 
fundraising strategy to sustain and grow EBASE’s $3.4 million annual budget through 
diversified funding streams. This role requires a collaborative leader with a strong development 
background who can cultivate relationships, expand funding opportunities, and enhance 
EBASE’s fundraising culture and infrastructure. This position will be shared with and be 
responsible for leading fundraising for East Bay Action, a 501c4 organization.  

Key responsibilities include: 

●​ Leading proactive planning and execution of fundraising initiatives, including foundation 
grants, donors and events. 

●​ Managing staff and contractors to support development goals. 
●​ Collaborating across departments to align funding with organizational priorities. 
●​ Securing resources for both EBASE and East Bay Action (501c4) to ensure long-term 

sustainability. 

https://workingeastbay.org/


 

This is an opportunity for a dynamic development professional to play a critical role in advancing 
economic and racial justice in the East Bay. 

 

Core Responsibilities 

1. Fund Development Leadership and Planning (30%) 

●​ Lead the creation, implementation, and evaluation of a comprehensive annual 
fundraising plan supporting EBASE’s $3.4 million budget. 

●​ Oversee core fundraising strategies, including foundation grants, individual donors, and 
annual events, ensuring alignment with EBASE’s mission and vision. 

●​ Collaborate with the Executive Director to develop a long-term, multi-year development 
strategy that expands EBASE's revenue, including identifying new funding sources and 
innovative revenue opportunities (e.g., digital giving, corporate partnerships). Adapt 
fundraising strategies to meet emerging trends. 

●​ Develop and implement multi-year revenue projections to track and align fundraising 
efforts with organizational growth. 

2. Foundation Fundraising & Grants (30%) 

●​ Develop foundation fundraising strategies with clear assessment of strategic alignment, 
relational opportunities and given potential.  

●​ Support Executive Director to cultivate funder relationships, including providing 
background information, setting up opportunities and holding relationships directly.  

●​ Oversee grant fundraising program, including timely execution of all proposals and 
reports, and development of collateral as needed. Oversee grant compliance and ensure  
proper reporting on grant-specific outcomes. Collaborate with program staff to obtain 
information as needed for proposals and reports.  

●​ Identify and prospect new opportunities including funders that support housing, worker 
rights, climate justice, racial justice and more. Develop and utilize a network of 
development professionals to share information and map the field.   

●​ Plan and execute funder briefings, learning sessions and webinars to spotlight EBASE. 
Pursue visibility opportunities for EBASE ED and staff at conferences and events. 

4. Donor Engagement, Community Partnerships and Events (20%) 



 

●​ Cultivate and deepen relationships with individual and grassroots donors through 
personalized engagement and effective communication to secure 501(c)3 and 501(c)4 
funding. 

●​ Lead the planning and execution of fundraising events, including managing 
sponsorships, donations, programming, and logistics. 

●​ Engage ally organizations, partners and supporters through EBASE-hosted events and 
appearances, enhancing organizational visibility. 

●​ Use data analytics to measure the effectiveness of fundraising campaigns, optimize 
donor engagement, and drive decision-making. Assess EBASE's current data 
infrastructure and recommend and oversee strategies to strengthen it. 

●​ Partner with the communications team to create fundraising materials, social media 
content and donor messages that effectively communicate EBASE’s mission, campaign 
achievements, and long-term vision to donors, funders, and the public. 

5. Organizational Leadership and Supervision (20%) 

●​ Supervise development staff as budget allows. Conduct performance evaluations and 
Leadership Development plans with direct supervisees. Support and coach those who 
are supervisors to effectively manage and support staff. 

●​ Supervise consultants, to ensure high performance, professional growth, and efficient 
coordination of the development team’s operations and responsibilities. 

●​ Collaborate with the finance team to prepare and oversee budgets, create accurate 
revenue projections, and develop grant budgets. 

●​ Lead efforts to build an internal fundraising culture by motivating and involving staff, 
board, and volunteers in development goals and activities. 

●​ Develop and implement training programs for staff, board members, and volunteers to 
increase their engagement and effectiveness in fundraising. 

●​ Contribute to a collaborative, “all hands on deck” culture in which staff participate actively 
in development activities, including community mobilizations and grassroots fundraising. 

●​ Support and participate in organization-wide events, meetings, training, and 
team-building activities. 

Qualifications 

The ideal candidate will have the following professional competencies: 
●​ Proven Fundraiser: You have a demonstrated track record of meeting ambitious 

fundraising goals, preferably at least five years with organizations working on similar 



 

issues and/or strategies. You have the ability to develop and execute a multi-pronged 
fundraising plan and experience and familiarity with individual donor and foundation 
fundraising strategies, tactics, and donor management systems/platforms. You can 
strategically assess opportunities, drive towards goals, and exercise excellent judgment. 
You have a commitment to professional ethics in working with confidential, sensitive 
information. 

●​ Vision, ownership, and a drive to achieve results: You develop your vision, plan and 
take it upon yourself to figure out how to get it done, including finding alternative paths 
when challenges and problems inevitably arise. You do what you need to do to ensure 
you achieve the goals in your realm, including being open with your manager about 
where you need help, anticipating problems, brainstorming solutions, being flexible, 
driving work forward, and course-correcting where needed. You ensure clear division of 
work, assignments and deadlines for yourself and your team. You communicate 
expectations and changes in a timely manner. You are self-motivated, accountable to 
goals and have a willingness to learn new techniques, ideas, and skills.  

●​ Relationship Builder: You build authentic relationships with others, including 
colleagues, funders, external partners, and other allies, based on aligned values, mutual 
trust and respect. You are able to do so across lines of difference, such as race, 
ethnicity, status, sexual orientation, ability, or gender identity. You are an exceptional 
communicator with an ability to convey complex ideas clearly and compellingly in both 
writing and verbally. 

●​ Systems builder with attention to detail and follow through: You have a love for 
building out systems that ensure high quality and efficient use of work, especially grants 
databases/CRMs. You have your personal systems for staying on top of a high level of 
detail and can build those systems for staff to easily use. You can identify and implement 
creative solutions, even when things are hectic. You hold a high bar for your work and do 
what it takes to ensure grant parameters and deadlines are met. You exhibit excellent 
personal organization, work planning, and time management skills 

●​ Mission alignment: Committed to the vision outlined in EBASE's long term agenda. At 
EBASE, we foster a Thriving East Bay, where all people and families have safe homes, 
healthy communities, and sustainable work that supports basic needs and ensures 
dignity. We do this by cultivating alliances among residents, workers, and people of faith, 
and building people power and leadership of Black and Brown communities, low-wage 
workers, and tenants. EBASE works in close partnership with unions, worker centers, 
community organizations, faith leader and more. 
 

●​ Preferred 



 

o​ Experience in workers’ rights, tenants’ rights and housing, climate justice and 
racial justice. Familiarity with coalition building, grassroots organizing, and civic 
engagement strategies. 

o​ Experience with fundraising for political campaigns and 501c4 organizations.  

o​ Established relationships with philanthropic institutions, networks, and donors 
supporting social justice causes. 

o​ Experience with donor management software and a high level of proficiency in 
data analysis and impact measurement. 

Compensation and Benefits​
The salary range for this position is $100,000 - $110,000 annually (based on experience), with 
an annual 3% cost-of-living adjustment.  EBASE provides a generous and competitive package 
of benefits valued at approximately $25,000, including  

●​ Fully paid health, dental, and vision insurance 
●​ A 401(k) retirement plan, with 4-8% employer contribution 
●​ Generous paid leave including 

○​ 12 vacation days/year increasing to 20 days/year with tenure 
○​ 8 personal days/year 
○​ 12 sick days per/year 
○​ 18 paid holidays/year plus an end of year office closure 

●​ A 3-month sabbatical with full salary available after 5 years of service 
●​ Professional development opportunities.  

EBASE offers an inclusive work environment that values teamwork, high-quality work, and a 
shared commitment to social justice. EBASE staff work in a hybrid model with at least 3 
days/week in office. This position is based in downtown Oakland. 


